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INDEPENDENT GOVERNOR APPLICANT: EQUALITY MONITORING FORM
STRICTLY CONFIDENTIAL
GSA Equality Monitoring 

GSA aims to have an inclusive environment for all staff, students, and governors, by identifying and removing barriers in its practices. Completing this monitoring form will help us achieve this, and also help HAS meet out obligations under the Equality Act 2010.

All information will be held in the strictest of confidence in accordance with Data Protection Act 2018. Any data provided by you on the Equality Monitoring Form will be used for statistical analysis only: it will not be used to take recruitment decisions about individuals and will not be shared or published in a form which identifies applicants as individuals.

This form should be completed and returned when you submit your application, by email to: gblackadder@aspenpeople.co.uk and kprice@aspenpeople.co.uk 
Further information is contained within GSA’s Privacy Notice for the Corporate Governance Office at Privacy Notice for Corporate Governance Office - Board of Governors.
You can fill in the tick boxes electronically by double left clicking on the grey boxes and selecting the checked default value option.
	AGE

	What is your date of birth?
	
	Prefer not to say
	


	NATIONALITY

	Please provide your Nationality below.

	


	DISABILITY
 (continued on next page)

	Do you have an impairment, health condition or learning difference that has a substantial or long term impact on your ability to carry out day to day activities? 

(Please tick all that apply)

	No known impairment, health condition or learning difference
	

	A long standing illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy
	

	A mental health difficulty, such as depression, schizophrenia or anxiety disorder
	

	A physical impairment or mobility issues, such as difficulty using your arms or using a wheelchair or crutches
	

	A social/communication impairment such as a speech and language impairment or Asperger’s syndrome/other autistic spectrum disorder
	

	A specific learning difficulty such as dyslexia, dyspraxia or AD(H)D
	

	Blind or have a visual impairment uncorrected by glasses
	

	D/deaf or have a hearing impairment*
	

	An impairment, health condition or learning difference that is not listed above (specify if you wish)
	

	Prefer not to say
	

	*Are you a BSL user?
	Yes
	
	No
	
	Prefer not to say
	

	

	ETHNICITY

	What is your ethnic group?

(Please tick the appropriate box)

	Arab
	

	Asian or Asian British - Bangladeshi
	

	Asian or Asian British - Indian
	

	Asian or Asian British - Pakistani
	

	Black or Black British - African
	

	Black or Black British - Caribbean
	

	Chinese
	

	Gypsy/Roma/Traveller
	

	Mixed/Multiple - White and Asian
	

	Mixed/Multiple - White and Black African
	

	Mixed/Multiple - White and Black Caribbean
	

	Not known
	

	Other Asian background
	

	Other Black background
	

	Other ethnic background
	

	Other mixed/multiple background
	

	Other White background
	

	White - Scottish
	

	Prefer not to say
	


	PREGNANCY AND MATERNITY

	Are you currently pregnant or have you been pregnant in the last year?

	Yes
	
	No
	
	Prefer not to say
	


	Have you taken any of the following types of leave within the past year?

	Maternity leave
	
	Paternity Leave
	
	Adoption Leave
	

	Shared parental leave
	
	Prefer not to say
	


	RELIGION AND BELIEF

	Do you belong to a religion, religious denomination or body?

(Please tick the appropriate box)

	No religion
	

	Buddhist
	

	Christian – Church of Scotland
	

	Christian – Roman Catholic
	

	Christian - Other denomination
	

	Hindu
	

	Jewish
	

	Muslim
	

	Sikh
	

	Spiritual
	

	Any other religion or belief
	

	Prefer not to say
	


	SEX

	What is your sex?

(Please tick the appropriate box)

	Male
	

	Female
	

	Other
	

	Prefer not to say
	


	GENDER REASSIGNMENT

	Does your gender identity match your sex as registered at birth?

(Please tick the appropriate box)

	Yes
	
	No
	
	Prefer not to say
	

	Information about gender identity is considered sensitive personal data and we want to make sure that we have permission to store this data for the purposes of monitoring and advancing equality and diversity in higher education. Please indicate if you give us permission to store this information and use it in this way.

	Yes
	
	No
	


	SEXUAL ORIENTATION (continued on next page)

	What is your sexual orientation?

(Please tick the appropriate box)

	Asexual
	

	Bi/bisexual
	

	Gay man
	

	Gay woman/lesbian
	

	Heterosexual/straight
	

	Queer
	

	Other
	

	Prefer not to say
	


	MARRIAGE/CIVIL PARTNERSHIP

	Are you currently?

(Please tick the appropriate box)

	Cohabiting
	

	Divorced or civil partnership dissolved
	

	In a civil partnership
	

	Married
	

	Separated (but still legally married or in a civil partnership)
	

	Single (never married or never in a civil partnership)
	

	Widowed or a surviving partner from a civil partnership
	

	Prefer not to say
	


	CARING RESPONSIBILITES


	Do you have caring responsibilities

(Please tick all that apply)

	None
	

	Primary carer of a child or children (under 16 years)
	

	Primary carer of a disabled child or children
	

	Primary carer or assistant for a disabled adult (16 years and over)
	

	Primary carer or assistant for an older person or people (65 years and over)
	

	Secondary carer (another person carries out main caring role)
	

	Prefer not to say
	


(
	DECLARATION 

	Please confirm that the above details are correct.

	Signature
	

	Date:
	


� Under the Equality Act 2010, a person is considered to have a disability 'if they have a physical or mental impairment, and the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’. ‘Substantial' is defined by the Act as 'more than minor or trivial'. An impairment is considered to have a long-term effect if: it has lasted for at least 12 months; it is likely to last for at least 12 months, or it is likely to last for the rest of the life of the person.





� The purpose of this question is to ensure that GSA’s policies and practices do not discriminate against people observing a religion or belief. 


� Although not a protected characteristic under the Equality Act, HEIs need to show how their employment policies do not discriminate against people with caring responsibilities. 








