[image: ]



Job Description

	
Job Title: 
	
Professor of Child Sexual Exploitation and Abuse Research and Director of European Hub 

	
Department / School:
	
Childlight Global Child Safety Institute/ MHSES


	Reports To:

	Global Director of Data, Childlight 



Job Purpose

Child sexual exploitation and abuse (CSEA) is a major global public health problem. Childlight is a global data institute at the University of Edinburgh which aims to produce and use data to prevent and respond to CSEA globally. The Professor and Director of European Hub position will provide data leadership to grow and sustain a world-class data institute focusing on the prevalence and nature of child sexual exploitation and abuse and to and translating that data into sustainable action that safeguards children globally. 
 
Many gaps in the evidence-base around the prevalence and nature of CSEA globally still exist with many ethical and methodological challenges in this area. This is a major inhibitor to developing more effective and evidence driven prevention and response strategies and policies. Without data and analysis, programmes are more difficult to design, deliver and evaluate; evidence is difficult to generate and credibly defend; narratives and definitions that frame the issue are difficult to construct; policy is difficult to advocate for and funding is difficult to access. Without high-quality data that can guide policy and programmes, children continuing to be at risk for child sexual exploitation and abuse and perpetrators have impunity.  
 
This post will provide senior research leadership through a Professorial Chair position and also serve as the Director of European Hub for Childlight – seeking to grow and improve our data partnerships, prevalence estimates and impact in this region. The postholder will also be required to focus on other regions and/or global data projects as needed. 
 



Main Responsibilities

1. Conduct world-leading research to support Childlight’s global index and research publications concerning the prevalence and nature of child sexual exploitation and abuse, and seek funding to provide long-term sustainability of the institute. 45% 
2. Develop and lead the Childlight European Hub based at the University of Edinburgh, building research and data sources, partnerships and response and prevention opportunities in the region for using data to safeguard children 30% 
3. Provide research and policy leadership by mentoring early career colleagues through supervising Research Fellows, contributing to the Global Data Fellows programme and co-supervising Childlight’s affiliated doctoral students 15% 
4. Deputise for the Global Director of Data at Childlight, contributing the strategic decisions, leading key stakeholder meetings, and other tasks as required 10% 
 
Key contacts / Relationships 
· Work in close collaboration with the Senior Leadership Team for Childlight – Global Child Safety Institute including the Chief Executive Officer and Senior Leadership Team. 
· Work in collaboration and cooperation with other senior office bearers across the University, including the School, Department, Directors of the EFI, Bayes and Usher Institutes, the Data Collaborative for Children, Heads of Schools, Directors of Research, Directors of Learning and Teaching and Directors of Professional Services.
· Engage with related disciplinary academic communities in Scotland, in the rest of the UK, and Europe, to foster productive research collaborations and high-quality academic outputs. 
· Engage with relevant policy makers, frontline practitioners and other academics in the field, domestically and abroad, to encourage uptake of academic outputs leading to demonstrable social impact.
· Engage with industry, communities and the wider public to encourage adoption of best practice and enhance public confidence.

Planning & Organising

· Work with and deputise for the Childlight Global Director of Data to envisage and implement a world-leading data institute on child sexual exploitation and abuse. 
· Lead CSEA engagement and research planning on an annual basis for the European Hub for Childlight. 
· Develop longer term strategic plans for the sustainability, growth and development, increasing capacity and working with external partners. 
· Participate in strategic planning discussions with the Global Director of Data and the Senior Leadership Team 
· Represent Childlight in wider fora as required. 

Problem Solving

· Contribute expertise to building further capacity in research and engagement in child protection administrative data research. 
· Provide management leadership and solving problems and minimising risk. 
· Engage and work with child protection actors, government, industry and the wider community about the challenges linked to the field and possible solutions for child protection system strengthening, response and prevention in ways that gain public trust and confidence. 
· Lead in contributing analytical evidence to engage with and provide solutions to CSEA data challenges that emerge in the course of research and innovation. 

Decision Making

· Contribute strategic priorities in CSEA research to Childlight strategic plans, in full consultation with the Senior Leadership Team. 
· Develop and implement sustainable research funding strategies that reflect the strengths of Childlight and serving as a PI on grants. 
· Deputise for the Global Director of Data in key leadership and management areas as identified as a priority by the Childlight Senior Leadership Team. 
· Develop and implement sustainable engagement strategies and provide expert advice to child protection system actors and other key stakeholders in this field. 
· Provide expert advice to governments, civil society and intergovernmental organisations. 
 
Knowledge Skills and Experience

	Attribute
	Essential
	Desirable

	Education, Qualifications & Training
	· An outstanding academic profile, with a PhD (in the fields of public health including social or clinical epidemiology and other associated areas) and an established track-record of internationally-excellent research relating to CSEA. 

	· A recognised qualification in learning and teaching in higher education.


	Knowledge & Experience
	· Expertise in the area of child sexual exploitation and abuse. epidemiological research that has had a demonstrable impact including in the European region. 
· Experience of leadership in research and attracting funding as a PI of research grants and in knowledge exchange through effective public engagement.
· Excellent portfolio of high-quality research publications in child protection research that display research excellence.
· Experience of mentoring and developing colleagues at various career stages including PhD students.
· Proven track record of working with child protection system actors (police, health, etc). 
· Excellent communication and inter-personal skills.
	· Passionate about improving child protection systems and prevention of violence against children.
· Membership of subject area related committees and working groups.
· Working knowledge of a second language.



		
Dimensions

· Serve as Director European Hub and deputise in leadership and management for Childlight’s data programme.
· Oversee a portfolio of externally-funded research projects and a programme of engagement (with government, industry and the wider community).
· Build consultancy service for governments (national and local), civil society organisations and international agencies that generates sustainable income and public good. 
· Supervise research fellows, PhD students and contribute to Childlight’s Global Data Fellows Programme.

Additional Information

This post is full time and on an open-ended basis with a contract review date of 30 April 2028 in alignment with funding review.

This post is based at the University of Edinburgh in Scotland and it is expected that the postholder will work on campus and be co-located with the Childlight – Global Child Safety Institute team. It is also expected that the postholder may provide mentoring support to PhD students, postdoctoral fellows, research assistants and interns as part of the Childlight Global Data Fellows programme.

There may be occasions when the postholder has to work to work flexible hours to accommodate the global nature (i.e., different time zones) of Childlight and to travel within the UK and overseas.  

· The position requires an individual prepared to work across cultural contexts, and in a rapidly changing environment with a variety of political landscapes and timezones.
· The position requires skills in maintaining strong relationships with all relevant areas of the University, partner organisations and multiple stakeholders across a wide range of relevant sectors and industries as well as with the funder.  
· The position requires excellent communication skills to promote and evaluate the progress of Childlight to key stakeholders, including national and foreign governments.
· The position requires skills for working in a politically sensitive and technically complex arena. 

Health & Safety Requirements for the Role 

This job requires:
· Basic Disclosure Check
· Home Country Criminal Record Check (if not based in UK)

Key Job Hazard Information Specific to the Role 

This role may result in potential exposure to certain hazards as listed below. These will be risk assessed by the school or department, which may require you to participate in, for example, health surveillance or follow other health and safety requirements.

· International travel on behalf of Childlight
· Vicarious trauma resulting from exposure to child sexual exploitation and abuse related data such as first-hand accounts by survivors 
· Due to work in a global environment, there may be some occasions where the working involves unsociable hours 


If you require this document in an alternative format, please contact HR by email at HRHelpline@ed.ac.uk or by telephone on 0131 651 5151. 
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