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The Harvest Clinic
FOUNDATION & PRACTITIONER (P.G.CERT)

COURSES IN HYPNOTHERAPY
Starting 10th September

Held at Weekends in Central Glasgow
University accredited and internationally recognised.

NHS approved.
For Prospectus Telephone 0141 333 0878

www.harvestclinic.co.uk | www.lcch.co.uk

Job Opportunity with
North Ayrshire Council

Team Manager - Learning Disabilities | NAY01805
One Vacancy | 35 Hours per week

Hourly rate - min: £38,842 max: £41,217 (per year)

Caley Court, Moorpark Road West, Stevenston KA20 3LA

Closing date 16 September 2016

For further details and to apply visit
www.myjobscotland.gov.uk/councils/north-ayrshire-council

We are an equal opportunities employer so please inform
us of any special needs you may have.

GP PARTNER
We are looking for an enthusiastic partner
to join our friendly and experienced
team. A longstanding successful training
practice, organised, on maximum QOF
income for the past 3 years. Links to the
University and further possible. Forward
looking, engaging with new ventures, pilot
schemes ie Deep End, Links. 4-6 sessions
available, negotiable. High earning
practice. Please reply in writing, by
Friday16/09/2016, to: Mrs Kay Boyle,
Easterhouse Health Centre,
9 Auchinlea Road, Glasgow G34 9HQ
or by email: kay.boyle@nhs.net

EXECUTIVE DIRECTOR
Following the decision of the current Executive Director to retire, the Board of Trustees is
seeking an enthusiastic person to provide dynamic leadership and strengthen and grow
the work of the Organisation.

Inclusion is proud of the difference we make for the People We Work For. Working across
the central belt of Scotland, we support over 70 people with a range of needs to have the
life they want as valued members of their community.

An innovative and pioneering Charity in its 20th year Inclusion’s work has inspired reform
and policy change in England, Finland and Australia.

The Executive Director should have proven knowledge of this sector, be skilled
in organisational development and budgetary control but most importantly be an
approachable person that the People We Work For and staff can feel at ease to talk to at
any time.

To receive an application pack, please send CV and covering letter marked Private
and Confidential to:

Lisa Diver, Admin Supervisor
Inclusion, 813 South Street, Glasgow, G14 0BX

email: Idiver@inclusion-glasgow.org.uk
Closing date for applications is Monday 12th September 2016

Inclusion is an equal opportunities employer
Inclusion Glasgow is a Scottish Charity No: SC024697

This is an exciting opportunity to lead the delivery and development of
education services across South Lanarkshire and a rare chance to join
the leadership team at one of Scotland’s biggest and most progressive
local authorities.
South Lanarkshire Council is an ambitious, top performing organisation with
a clear commitment to improve the quality of life for everyone in the area.
Our vision is to work with the community to improve education
services in South Lanarkshire, and as Executive Director of Education
Resources you will play a key role in making that vision a reality for
all stakeholders, including children, young people, adults and families
throughout South Lanarkshire.
The successful candidate will be a proven education leader with
a substantial track record of success in delivering educational
programmes, both operational and strategic, leading to improved
outcomes for children and young people. Your central focus will be on
achieving the council’s priorities for education.
Crucial to your success will be your ability to build trust and confidence.
You will display a high level of personal credibility and experience of
working in this type of environment aligned with excellent leadership
and communication skills which allow you to work productively with all
stakeholders including elected members, employees, children, families
and external partners.

Executive Director, Education Resources
Ref: SLA01929 £125,592 – £129,178
(initial placement will reflect experience and competence)

Closing date: 12 noon, Friday 9 September 2016
Assessment date: Monday 17 October 2016
Interview date: Wednesday 26 October 2016
Applications should be submitted online through
www.myjobscotland.gov.uk

www.southlanarkshire.gov.uk

Can you help turn our vision into reality?
QUANTITY SURVEYOR

For Roofing & Cladding Contractor. Salary
negotiable. Please apply with CV to Box
Number GL0000320. Newsquest
Herald and Times, 200 Renfield
Street, Glasgow. G2 3QB

Corporate Director
Environment,
Regeneration
& Resources

www.inverclyde.gov.uk
@Inverclyde

Inverclyde Council
£106,702
plus excellent

pension benefits

We’re looking for an inspirational leader with a proven
track record and a commitment to excellence.
You will need to be a resilient and highly
motivated professional with extensive
relevant experience and possess the ability
to lead and further develop a wide range of
valued council services.

Inverclyde Council has a strong reputation
for the quiet delivery of excellence. Our
recycling performance, which currently sits
at the top in the country, shows the Council
is committed to continuous improvement.

As corporate director, you will lead the
directorate with a focus on collegiate
working, ensuring our strategic and service
partnerships are effective, and you will
embed excellence into everything you do.

With a proven track record, perhaps
leading within a multi-disciplined, complex
public sector organisation, you will be able

to clearly evidence your ability to inspire
and motivate staff at all levels.

This role will offer the opportunity to
enhance your corporate leadership
skills in areas including environmental
and commercial services; regeneration
and planning; finance; ICT and in legal
services.

Corporate awareness allied to in-depth
experience at operational management
level is essential, as is a talent for team
building, partnership working, negotiating,
budget and performance management
skills and strong planning ability.

You will be at home leading an
organisation through challenging times
while keeping a clear focus on outcomes
which matter to the communities we serve.

For further information please contact
Aubrey Fawcett 01475 712762
or email
aubrey.fawcett@inverclyde.gov.uk

Closing date for applications
Sunday 25 September 2016
Apply online at
appointments.inverclyde.gov.uk

Expressions of interest are invited to provide primary medical services under a
General Medical Services Contract or Primary Medical Services Agreement for
approximately 4550 patients in the Pollokshields area of Greater Glasgow. The
GMS Services were previously provided from Health Board premises at Shields
Road Centre and these premises will be available to the incoming doctor(s).
Expressions of interest should be lodged within 7 days of the placing of this advert.

This is an excellent opportunity to improve health outcomes, and as such NHS
Greater Glasgow and Clyde would welcome applications from interested parties
that will deliver high quality primary medical services responsive to the needs of
the 4550 patients. As well as delivering essential services, the successful provider
will be expected to offer a range of additional and enhanced services.

It is a requirement that all applicants meet the criteria of section 17L of The
National Health Service (Scotland) Act 1978, as amended.

Closing dates for submission of business cases is 7th October
2016.
Further details and submission documentation may be obtained
fromPatriciaMorrison,PrimaryCareSupportManager,NHSGreater
Glasgow and Clyde, Modular Building, Gartnavel Royal Hospital,
1055 Great Western Rd, Glasgow, G12 0XH, tel 0141 211 0676.
E-mail: patricia.morrison3@ggc.scot.nhs.uka
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SEND THE MESSAGE: The recent #bethechange campaign from ENABLE Scotland confronts the use of abusive language directed at people with learning disabilities.

CH A L L E N G I N G t i m e s
certainly persist for those in
the charity and not-for-profit
sector, yet there remain clear

examples of resolve – and sustained
impact – in the face of adversity.

ENABLE Scotland, currently
conducting a search for new trustees,
providesaconvenientcase inpoint.The
learning disabilities campaigner and
servicesproviderreliesonfundingfrom
a range of sources, including local
authority social care contracts, statu-
tory grants, trust funding and, of
course, fundraised income.

Theresa Shearer is its CEO. “Whilst
the level of income differs between
these sources, all of them are essential
to our work,” she underlines.

“Thesocialcaresector inScotlandas
a whole is facing challenging times as
localandnational fundingisaffectedby
the difficult economic situation. We
remain committed to working with our
funders,andothersocialcareproviders,
to ensure the impact of this on people
who have a learning disability in Scot-
land is minimised.”

Legislative change such as self
directed support where people have
more control over how their budget
supports them to live the life they

chooseandwithwhatorganisation,has
had its own affect.

Shearer adds: “Increasingly, people
who have a learning disability are
takingcontrol of their services, andthe
funding that enables them.

“We welcome this change, and recog-
nise that it challenges us to continually
evolve and adapt the way we work.

“Onlybydoingsowillweachieveour
aim of ensuring people gain the choice
and control to live the life they choose.”

ENABLE Scotland, in common with
many large third sector entities, has to
be run on business principles while
balancing that prerequisite with
advancing high standards in the care it
recommends to clients and informing
legislative opinion in considering
enhanced future offerings.

Easyit isn’tandthatwill formpartof
therewardforthoseapplyingtobecome
as trustee, people who will find appeal
in a strong sense of community and
giving something back to society
through professional or personal
knowledge.

To that end the charity is seeking
fouradditionaltrusteeswithaninterest
in improving the lives of adults and
children in Scotland who have a learn-
ing disability.

A proven track record in governance
and corporate strategy within a large
scale organisation is what might be
termed a ‘pre-qualifying’ need.

For this recruitment phase, particu-
lar interest will be shown in those
demonstratingexpertise in financeand
audit; fundraising governance; HR and
people strategy; and statutory service
delivery.

The organisation is certainly one of
scaleandreach. Itemploysaround1,700
staff, with more than 90 per cent of
them based in local communities
supporting the delivery of services.
ENABLE Scotland has a presence in 28
of Scotland’s 32 local authority areas.

Consequently its views and depth of
knowledge make it an obvious choice
for legislatorswhencomment issought
on Scottish Government intentions or
to keep MSPs abreast of new
developments.

“ENABLE Scotland wants to see an
equal society for every person who
has a learning disability,” Shearer
says. “Influencing local and national
decisions, and decision makers, is a
fundamental part of making that a
reality.

“We actively participate in a range of
Scottish Government groups, including

the ministerial advisory groups on disa-
bled children and young people and on
Additional Support for Learning (ASL).
(We are) also the secretariat for the Scot-
tish Parliament’s Cross Party Group on
Learning Disability.

“We see our role equally as being to
encourage people who have a learning
disability themselves to directly influ-
ence government.

“As an example, during the Scottish
Parliamentary elections, ENABLE
Scot land ’s #ENABLEtheVote
campaign successfully empowered
people to participate in the democratic
process and influence the debate. We
delivered eight accessible regional
hustings,whichhelpedensurethat80%
of those who have a learning disability
and who attended, exercised their vote
in the election.”

Shearer assures that newly
appointed trustees will be part of a
progressiveorganisation,activelyseek-
i n g n ew o p p o r t u n i t i e s a n d
partnerships.

She remarks, with obvious clarity of
purpose: “We’re also determined to
ensure our already well-received
services are seen by both our
customers and regulators to be
continually improving.”

AdVErtising fEAturE

EFFECTIVE CAMPAIGNINGWORK
EnABLE scotland’s award-winning
campaigning and influencing work are
set, and guided, by its scottish Council.

the 30 members, each elected to
their position, represent its community
stakeholders, including adults who
have a learning disability, young people
who have a learning disability,
the parents and carers of
people who have a
learning disability and
representatives of
EnABLE branches.

On a quarterly basis,
the charity asks the
scottish Council members
how satisfied they are with its
campaigning.

the organisation’s most recent
results show:

● 100 per cent of members were either
‘very happy’ or ‘happy’ with the issues
on which EnABLE scotland is currently
campaigning.
● 95 per cent of members were either

‘very happy’ or ‘happy’ with the way in
which it is currently campaigning.

the campaigns team also measures
campaign performance against what is
seen as the three key indicators of a
successful, member-led, campaign:

● Membership engagement
with the campaign issue,
● Evidence of
participation in campaign
activities, and
● impact through
campaign outcomes.

its current campaigns
have exceeded the in-house

target for participation in
campaign activities.

By example, EnABLE scotland’s
national conversation on education for
young people who have a learning
disability – included in the Main?! –
has had more than 500 responses
from young people, parents, and
educators.

Paint a
picture of
an equal
society
New trustees at ENABLE Scotland will
aim to improve the lives of those who
have learning disabilities. ByKen Mann


